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Washington is a place of extraordinary 
opportunity and our future looks bright. 
In the next five years, our state expects 
740,000 job openings for skilled workers. 
We should feel great about how many 
options for good jobs our children and 
grandchildren will have.

While the opportunity is there, we have 
a problem. Many of our students will 
not qualify for those jobs at all. Most of 
those jobs will require more education 
and training than a high school diploma. 
The latest data show that only 31 percent 
of Washington state students earn any 
kind of postsecondary credential before 
turning 26. That means that 70 percent 
of our high school students are not 
accessing many of the good paying 
jobs available right here. In aerospace 
and many other industries, good jobs 

go unfilled or are filled by people from 
outside the state, while too many young 
Washington residents do not move past 
high school education.

Career Connect Washington 
aims to change this. 

What is Career Connect Washington?
Washington already has successful 
programs that address this issue within 
specific industries, age ranges, and 
skillsets. 

Aerospace in particular has leveraged 
career-connected learning to prepare 
students for career opportunities. These 
programs are both employer-led efforts 
(Boeing’s CorePlus) and state-funded 
(Aerospace Joint Apprenticeship 
Committee). 

Career Connect Washington is an 
initiative of the Governor to create a 
10-year vision and strategic plan for a 
nation-leading career connected learning 
and apprenticeship system. 

Aerospace has shown us how to do 
this within an industry; Switzerland 
has a model for how to do it across a 
population. The Swiss start exposing 
students to exciting industries and 
careers in primary and secondary school. 
They also connect students to a variety 
of education pathways where they can 
achieve postsecondary credentials, four-
year degrees, and more. In Switzerland, 
70 percent of young people choose 
apprenticeship pathways to continue their 
education. 

Career Connect Washington 
The possibilities are thrilling.

Image: Aaron Ferrell | Aerospace Joint Apprenticeship Committee (AJAC). Pictured: Trevor Mackey, Production Technician Youth Apprentice from CubCrafters.
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As a result of their career-connected 
education system, Switzerland has one 
of the lowest youth unemployment rates 
among developed countries.

How This is Working in 
Washington
We are at the very beginning of this 
journey. The Swiss approach is one 
model, but to design a fully integrated 
career-connected learning system that 
will work for Washington, Career Connect 
Washington is engaging a diverse group 
of leaders across the state.

At the forefront of this initiative is a 
business and philanthropy leadership 
steering committee, with industry sector 
leaders from Boeing, Alaska Airlines, 
Microsoft, Amazon, Kaiser Permanente, 
Juno Therapeutics, Saltchuk, SHE 
America, AGC, MacDonald-Miller, Avista, 
and more. Education and government 
groups are closely involved, as well 
as regional working groups, and other 
experts throughout the state. 

Success will require collective action to 
break down barriers in policy, funding, 
and the perception of career-connected 
learning. We all have a role to play. 
■ Businesses will need to invest in the
  talent pipeline and trust that   
 collaboration will yield better results. 

■ The education system will need to  
 recognize career readiness as a   
 measure of student success. 
■ Government will establish policy and
  provide funding to encourage   
 innovation, cooperation, and career  
 outcomes throughout the state.  

And finally, students and families will 
have the opportunity to pursue high-
quality, career-connected education. 

The Pay Off
In return, businesses will see a large and 
diverse pool of Washingtonians ready 
to fill high-demand careers. Educators 
will have the tools to better engage and 
prepare students for their futures. And 
most importantly, future generations of 
students will have more options to build 
careers that fulfill and sustain them.

We have the chance to help Washington 
state students develop both a vision for 
their future, and the knowledge they need 
to take them there. 

We know that getting there will take time 
and committed action. The possibilities, 
however, are thrilling. 

Maud Daudon, Executive Leader 
of Career Connect Washington
She chairs the Washington 
State Student Achievement 
Council and was previously the 
CEO of the Seattle Metropolitan 
Chamber of Commerce.

“Seeing education models around the 

globe, the Swiss model in particular, gave 

me an appreciation for a broader set of 

pathways to move students through their 

education and into rewarding careers. 

That means, among other things, increased 

use of apprenticeships and other types of 

structured career-connected learning. 

      I look at the industries in Washington 

and I see companies who are hungry to 

hire local, trained, diverse talent. I see 

students who want to start learning skills 

and getting that experience at a younger 

age. Career Connect Washington can 

build a system where employers, families, 

educators, government agencies, and 

others work together to train and grow 

talent in our state that directly connects to 

great jobs for our people.”

~ Suzi LeVine
United States Ambassador to 
Switzerland and Liechtenstein (Ret.)

Aerospace has shown 
us how to do
this within an 
industry; Switzerland
has a model for how 
to do it across a
population.

Image: Aaron Ferrell | Aerospace Joint Apprenticeship Committee (AJAC). Pictured: Raquel Taijito, Production 
Technician Youth Apprentice from Tool Gauge.


